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EQUALITY AND DIVERSITY

PUBLIC SECTOR EQUALITY DUTY REPORT
(ACADEMIC YEAR 2016/2017)
Appendix C

INTRODUCTION
Birkenhead Sixth Form College is committed to the principles of equality and diversity for everyone.  The College’s existence and activities are determined by a belief in, and a desire to ensure that all members of the College have an equal opportunity to maximise their potential and are equally valued and treated with respect.  It seeks to provide employment, education and services in an environment in which diversity is valued.

The belief in equality and diversity underpins and impacts on all areas of activity and influences how the College works and what it does. The College is opposed to any form of unlawful discrimination and commits itself to eliminating any inequalities by taking positive action wherever possible.

This document should be read in conjunction with the College’s Single Equality Scheme, Annual Report and Action Plan which provides the framework and context to demonstrating the College’s commitment to: 

· proactively promoting equality of opportunity for current and prospective students and staff

· remove barriers to access, achievement and progression
· value the diversity and differences of everyone that studies and works at the College
· meet individual needs to enable the fulfilment of potential

· create an environment free from discrimination

· provide a high quality learning experience for students and a supportive working environment for students and staff

Ofsted reported in the College’s Ofsted Inspection in December 2016 ‘Staff are highly committed to the promotion of equality and diversity in an inclusive learning environment where differences are celebrated. Managers are rigorous in their analysis of the achievement of different groups of students. Prompt support ensures that no significant differences in achievement exist between different groups’.
Mike Kilbride
Principal
July 2018

HUMAN RESOURCES DATA

The College is based on the Wirral which has a diverse socio-economic population of approximately 320,000.  The ethnic mix is predominantly White British (approximately 93.9%).  

At the time the audit data was gathered the College employed 165 staff (excluding casual, short term contracts).

PROFILE OF WORKFORCE

Number of staff broken down by protected characteristic and category

Daytime Provision (16-19 years)

	Staff Category
	No 

Staff 
	BME
	Male
	Female
	Disability
	Age

18-24
	Age 

25-29
	Age 

30-39
	Age 

40-49
	Age 

50-59
	Age 

60+

	Support
	79
	1
	21
	58
	3
	7
	7
	24
	14
	14
	13

	Teaching
	65
	1
	25
	40
	1
	0
	4
	18
	22
	16
	5

	Management
	21
	0
	7
	14
	0
	0
	1
	4
	7
	8
	1

	Total
	165
	2
	53
	112
	4
	7
	12
	46
	43
	38
	19


Adult & Enrichment Provision 

	Staff Category
	No 

Staff 
	 BME
	Male
	Female
	Disability
	Age

18-24
	Age 

25-29
	Age 

30-39
	Age 

40-49
	Age 

50-59
	Age 

60+

	 Tutors
	6
	0
	3
	3
	0
	0
	0
	2
	0
	1
	3


FULL AND PART TIME CONTRACTS BY GENDER

	Staff Category
	No 

Staff 
	No FT 

Male Staff
	No Pt Male Staff
	No FT Female Staff
	No PT Female

Staff

	Support
	79
	17
	4
	24
	34

	Teaching
	65
	22
	3
	16
	24

	Management
	21
	7
	0
	13
	1

	Total
	165
	46
	7
	53
	59


NUMBER OF JOB APPLICATIONS FROM PEOPLE WITH DIFFERENT PROTECTED CHARACTERISTICS 
Number of external job vacancies from 01.08.16 – 31.07.17 = 17 posts (94 applicants)
	Protected Characteristic
	Number of Applicants
	Appointed Applicants

	Disabled Applicants
	1
	0

	Gender Breakdown

Male/Female
	 36  Male

 58  Female
	6   Male

11 Female

	BME Applicants
	5
	0

	Age 18 – 24
	17
	2

	Age 25 – 29
	26
	5

	Age 30 – 39
	23
	6

	Age 40 – 49
	18
	3

	Age 50 – 59
	 9
	1

	Age 60+
	 1
	0


LEAVERS

Number of employees with different protected characteristics who have left the College from 01.08.16 to 31.07.17 = 32
	Protected Characteristic
	Number of Leavers

	Disabled Staff
	0

	Gender Breakdown

Male/Female
	15 Male
17 Female

	BME Staff
	0

	Age 18 – 24
	1

	Age 25 – 29
	4

	Age 30 – 39
	7

	Age 40 – 49
	6

	Age 50 – 59
	8

	Age 60+
	6


GRIEVANCES / COMPLAINTS

No grievances or complaints were raised by employees relating to equality issues, harassment or discrimination.
SUMMARY OF STUDENT DATA
The purpose of providing this information is to identify where, if at all, there are achievement gaps between different groups of learners by looking at success rate data and value added in Six Dimension Nick Allen data and determining actions if appropriate. The information explores the following:

· Students with learning difficulties

· Students with disabilities

· Learners receiving support funding

· Ethnicity

· Gender

· Students from areas with widening participation uplift

· Students by postcode

Positive Outcomes 2016/17
· Students with additional learning needs out-performed non-ALS students in key performance indicators across level 3 study including retention (92.66%); success rates (88.07%) and achievement (95.05%). The average VA of SPLD, High Needs is +0.37 which is higher than the College Average. 

Value Added

Value added data has been drawn from the Six Dimensions Nick Allen data.

The tables below demonstrate that many equality and diversity groups have a success rate above what would be expected of similar qualified students doing similar subjects nationally. The data must be treated cautiously as some groups consist of very few students.

Table 1: AS Level Achievement Rate by equality and diversity groups compared nationally
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Table 2: A2 Level Success Rate by equality and diversity groups compared nationally.
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Key Value Added findings

AS Level 

· Females have an achievement rate +0.6 above what would be expected nationally.

· All BME students have an achievement rate of +7.5 above what would be expect nationally.

· Students who have prior attainment of a GCSE average score 5.8 to 6.7 have an achievement rate +0.5 above what is expected nationally.

A2 Level

· Males have an achievement rate +1.9 above what would be expected nationally.

· All BME students have an achievement rate of +4.6 above what would be expected nationally.

· Students who have prior attainment of a GCSE average score of 0.0 to 5.8 have an achievement rate +1.4 above what is expected nationally.

Other key findings

Success rate by gender

	SFC - All Levels
	14/15
	15/16
	16/17

	 
	Leavers
	Ach
	Retn
	Pass
	High
	Leavers
	Ach
	Retn
	Pass
	High
	Leavers
	Ach
	Retn
	Pass
	High

	F
	2245
	88.78
	92.07
	96.42
	44.46
	2344
	87.84
	92.11
	95.37
	43.91
	2372
	87.39
	92.07
	94.92
	43.91

	M
	1597
	90.80
	95.18
	95.39
	37.43
	1584
	86.87
	94.44
	91.98
	37.23
	1645
	86.14
	91.91
	93.72
	42.59


ENGAGEMENT ACTIVITIES
The College’s Equality & Diversity Committee shown below comprising staff and students meets on a regular basis to formally review current practices, aiming to set targets and agree actions.
Equality & Diversity Management Structure
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* Local Governing Body
* Terence Higgins Trust 
* Brook Advisory Service
All staff and students undertake an induction session which includes comprehensive training in equality and diversity with supporting documentation.  The induction includes an explanation of:

· Legislation governing Equality and Diversity, relevant definitions and protected characteristics

· Discrimination

· Bullying and harassment

· College’s expectations of behaviour

Online training is also provided on Equality & Diversity and The Prevent Strategy - Challenging Radicalisation and Extremism for staff, governors and students. 

Events and information are regularly provided to foster and promote cultural understanding and awareness of the different protected characteristics and are also disseminated via social media to maximise reach to students:

· Equality & Diversity section set up in Staff Area of Moodle.

· Promoting Equality & Diversity Awareness Booklet, Gender Identity Booklet and Equality & Diversity Calendar 

· Equality & Diversity Challenge

· Black History Month (Youtube short video clips supporting displays)

· Disability History Month / International Day for Disabled

· Gypsy, Roma, Traveller History Month

· LGBT History Month 

· LGBT Quiz and cake stall

· Holocaust Memorial Day (film highlighting Rwandan Genocide)

· International Women’s Day

· Chinese New Year

· Dyslexia Awareness Week & Quiz

· World Aids Day

· Gender Identity

· Anti-Bullying Week

· Mental Awareness Month

· World Autism Day

· Information on Sexting

· Religious and Cultural Festivals

· Bullying and Harassment (including homophobic and transphobic bullying) and IADHO (International Day against Homophobia and Transphobia)

· World Cultural Diversity Day
· Speakers and workshops: The Terence Higgins Trust, Brook Advisory Service and Bitesize & Sexual Health drop in clinics
EQUALITY OBJECTIVES

The College has set two Equality Objectives as follows:

· To promote cultural understanding and awareness of equality and diversity across the College.
· To increase staff’s understanding and awareness of Equality and Diversity.
Progress towards the achievement of these objectives is reviewed on an annual basis by the Equality & Diversity Committee and the Senior Management Team.



Senior Management Team








Director of HR / Equality & Diversity 


Co-ordinator








Equality & Diversity Committee








External /Internal Stakeholders*





Student Ambassadors & Student Members








Pastoral Staff








Teaching Staff








Support Staff








9

