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Principal  Kathryn Podmore BA MBA

	Post Reference:

19/2013
	Post Title:

TEACHER OF PHYSICS 
	Salary: SFCF Teachers Pay Spine Points: 1 to 6 £21,256 to £31,111 p.a. (PSP payable if eligible) 

	Accountable to:

HEAD OF SCIENCE


	Conditions of Employment:

National Sixth Form Colleges Forum Pay Spine and Conditions of Employment for teaching staff.  This is a permanent, full time contract starting:

Wednesday, 21 August 2013.  


	Main Purpose of the Post:  
To teach AS and A2 Physics and some BTEC Applied Science up to Level 3.




Background to Post

The Science Department consists of a team of 9 teachers who are all experienced, fully qualified graduates. The department offers AS and A2 courses in Biology, Chemistry and Physics in addition to BTEC Level 3 Applied Science. BTEC Applied Science is also offered at Level 2 and GCSE Science is offered in the evenings.  All the courses attract large numbers of students.
There are currently 30 AS and 20 A2 Physics students following the OCR specification, and 210 learners who follow BTEC Level 3 Applied Science (Medical Science and Forensic Science) at Certificate, Subsidiary Diploma and Diploma. There are also a small number of learners following the BTEC Level 2 Applied Science Diploma. Courses are highly structured and the team shares well developed resources to support a range of learning styles.
In the recent Ofsted inspection (December 2012) the Science Department was awarded a grade 2.  However, the positivity of the report noted a department that served its students well and should now look to become outstanding in the near future. Learner achievement is above national average with a high proportion of learners progressing to Higher Education. Learners consistently praise the amount of support available.
The Department is well resourced with 7 fully equipped laboratories (3 new and 2 newly refurbished) and a team of 4 technicians. The Physics laboratory is one of the new laboratories and is served by a dedicated Physics technician and will be equipped with an interactive whiteboard.
The Department is a growing and successful part of an ambitious College, with highly dedicated and hardworking teachers. 
We are looking to appoint an individual who will become an integral part of this dynamic team and will contribute to the high quality educational experience of learners.
Person Specification

	
	Essential
	Desirable

	Qualifications
	
	

	Degree in relevant Science
	· 
	

	Qualified Teacher Status 
	· 
	

	
	
	

	Experience
	
	

	Proven successful experience of teaching 16-19 students 
	
	· 

	A working knowledge of the OCR Physics specification 
	
	· 

	
	
	

	Knowledge/Skills/Abilities
	
	

	Ability to teach AS and A2 Physics
	· 
	

	Ability to teach BTEC level 3 Applied Science
	· 
	

	Up to date knowledge and understanding of educational developments relating to the curriculum area 
	· 

	Ability to work flexibly as part of a team
	· 
	

	Ability to form and maintain appropriate relationships and personal boundaries with young people
	· 
	

	Ability to respond flexibly and creatively to new challenges and opportunities
	· 
	

	Ability to prioritise and meet deadlines
	· 
	

	Ability to use Information Technology effectively
	· 
	

	Excellent communication, interpersonal and organisational skills
	· 
	

	
	
	

	Other
	
	

	To demonstrate a commitment to:
	
	

	· The College Mission
	· 
	

	· Personal development & training
	· 
	

	· Equality & Diversity
	· 
	

	· Safeguarding and promoting the welfare of students
	· 
	


The standard job description for teaching staff is attached.  

APPLICATION & SELECTION PROCEDURE

Please complete the Application Form and write a Letter of Application of no more than 2 sides of A4 explaining:

· how your qualifications and experience match the requirements of the Person Specification detailed above 

· how you envisage contributing to the promotion and development of the subject at the College.

You must also provide a detailed schedule of your subject examination results for your last 3 years of teaching (if applicable).

Closing Date: 12.00 pm, Friday, 10 May 2013.
The required documentation: Application Form*, Letter of Application and Monitoring Form* for Equal Opportunities is to be returned by the above date to:

HR Manager, Birkenhead Sixth Form College, Park Road West, Claughton, Prenton, Wirral, CH43 8SQ  Email: jobs@bsfc.ac.uk 

*  All application documents can be downloaded from the College website: www.bsfc.ac.uk
General Information
Birkenhead Sixth Form College has a commitment to safeguarding and promoting the welfare of students and expects all staff and volunteers to share this commitment.  If you are invited for interview, your suitability to work with children will be explored as well as your suitability for the post.

All posts are subject to Enhanced Disclosure Clearance through the Criminal Records Bureau.      
The College is an Equal Opportunities employer and all members of the College have a personal responsibility to implement the policy, to carry out their responsibilities in accordance with it and to maintain an equality of opportunity for all.  

The Governors and staff of the College take their duties under the Disability Discrimination Act (as amended by the Special Educational Needs Act 2001) very seriously.  They will ensure that all reasonable adjustments are made to ensure that disabled people are treated fairly and that they are not placed at any substantial disadvantage.  The College is committed to interview all applicants with a disability who meet the minimum criteria for the post and to consider them on their abilities.

Reference Checking

On the application form, you are asked to provide details of two employment referees (preferably your line manager from your current and previous or most recent employer/s), who can comment on your suitability for the post.    References from relatives or individuals writing in the capacity of friends will not be accepted.
The College will seek references on short-listed applicants before interview, and will approach previous employers for information to verify suitability for the post, dates of employment, particular experience or qualifications, punctuality history and details of any disciplinary offences.

In addition, if you are currently working with children or young people, on either a paid or voluntary basis, your current employer will be asked about your suitability to work with children and any disciplinary offences relating to children or young people.  This will include any offences for which the penalty is time expired (that is where a warning could no longer be taken into account in any new disciplinary hearing for example) and whether you have been the subject of any child protection concerns, and if so, the outcome of any enquiry or disciplinary procedures.  If you are not currently working with children but have done so in the past, that previous employer will be asked about those issues.

Please note providing false information is an offence and could result in your application being rejected, or dismissal without notice if you have been appointed and possible referral to the police.

GENERAL TEACHING JOB DESCRIPTION

All teachers at Birkenhead Sixth Form College shall carry out the following general professional duties and be accountable to the appropriate line manager for them.

1 Teaching

(a) planning and preparing courses and lessons;

(b) teaching, according to their educational needs, the students assigned to you, including the setting and marking of work to be carried out by the student in College and elsewhere;
(c) assessing, recording and reporting on the development, progress and attainment of students.


In each case having regard to the curriculum of the College and the subject(s) taught.

2 Other Activities

(a) promoting the general progress and well-being of individual students and of any class or group of students assigned to you;

(b) providing guidance and advice to students on educational and social matters and on their further education and future careers, including information about sources of more expert advice on specific questions; making relevant records and reports;

(c) making records of and reports on the personal and social needs of students;

(d) communicating and consulting with the parents of students and attending consultation evenings;

(e) communicating and co-operating with persons or bodies outside the College;

(f) participating in meetings arranged for any of the purposes described above;

3 Assessments and Reports
Providing or contributing to oral and written assessments, reports and references relating to individual students and groups of students.

4 Appraisal and Staff Development

(a) participating in arrangements made for the appraisal of your performance and that of other staff in the light of the responsibility for the appraisal of staff that is laid on the College Principal by Article 3(2)(c) of the College’s Articles of Government;

(b) reviewing from time to time your methods of teaching and programmes of work;

(c) participating in arrangements for your further training and professional development;

5 Educational Methods
Advising and co-operating with the Head of Subject on the preparation and development of courses of study, teaching materials, teaching programmes and methods of teaching and assessment, and with Learner Services staff on pastoral arrangements.

6 Discipline, Health & Safety
Maintaining good order and discipline among the students and safeguarding their health and safety both when they are authorised to be on the College premises and when they are engaged in authorised College activities elsewhere.

7 Staff Meetings

Participating in meetings which relate to the curriculum, administration and pastoral or other matters.

8 Cover

Supervising and so far as practicable teaching any students whose teacher is not available to teach them; in accordance with national arrangements.

9 Public Examinations

Participating in arrangements for preparing students for public examinations and in assessing students for the purposes of such examinations; recording and reporting such assessments; and participating in arrangements for students’ presentation for examinations and supervision during such examinations.

10 Management

(a) contributing to the selection for appointment and professional development of other teachers and support staff, including the induction and assessment of new and probationary teachers;

(b) co-ordinating or managing the work of other staff;

(c) taking such part as may be required of you in the review, development and management of activities relating to the curriculum, organisation and pastoral functions of the College, including the College’s quality assurance arrangements.

11 Administration

(a) participating in administrative and organisational tasks related to such duties as described above, including the management or supervision of persons providing support for the teachers in the College and the ordering and allocation of equipment and materials;

(b) attending assemblies, registering the attendance of students and supervising students, whether these duties are to be performed before, during or after College sessions.

12 Any Other Duties

Carrying out the above duties under the direction of the Principal or her delegate and performing any other particular duties the Principal or her delegate may reasonably require from time to time.

13 Specific Duties

Any specific duties required and for which an allowance is paid will be notified separately.
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